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Version 2

August 2011


We hope this guide will help get you started on your training pathway to becoming a GP.
The York GP Training Scheme has been running for over 30 years and was one of the original British training schemes.

The scheme is centered on York, but runs into some of the surrounding villages. It also stretches north into the moors to the market town of Kirkbymoorside, south to Selby and east to Market Weighton.

York VTS has a long tradition of excellence and innovation. There are a wide variety of GP posts. The excellent facilities of York District Hospital offer a broad spectrum of secondary care posts providing a combination of good experience and teaching. To compliment this, there are a number of innovative posts in many specialties, ranging from Paediatrics to Women’s Health.


· Who’s who?
· Your employment

· Your rotations

· HDR
· Study leave

· MRCGP a brief introduction

· Health and happiness

· What is not in this guide and where to find out more. 


In each post you will be allocated a clinical supervisor, their name should be in your e-portfolio.

If you are in an innovative post you will have two clinical supervisors.

You will also be allocated an educational supervisor  for the duration of your VTS; their name should also be in your e-portfolio.

There are three Training Programme Directors (TPDs) for the VTS in York, each trainee is allocated to one TPD for support and advice as required, although if one of them is away the other TPDs are more than happy to help.

The TPDs



Dr Stuart Calder 

stuartcalder@nhs.net
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Dr Jonathan Lloyd 

Jonathan.Lloyd@sypctgp.nhs.uk
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Dr Nicola Gill 

njgill@doctors.org.uk
The Administrators
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Bev  Johnson 

Beverley.Johnson@york.nhs.uk
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Rachael Snelgrove

Rachael.Snelgrove@york.nhs.uk
We can all be contacted via email or through the VTS office 01904 726572.


All employment issues are governed by your contract of employment which will either be with the secondary care trust or your GP training practice. For guidance on contractual issues such as holidays or maternity leave you should refer to your contract or seek advice from the BMA or Yorkshire and Humber Deanery website.

You are contracted to provide a ‘service commitment’ to the post and to meet the educational requirements of the scheme which includes attendance at half day release teaching sessions. While working in general practice you are timetabled a half day for study, your practice will guide you how this time should be spent.



You will each have accepted a three year rotation that has been approved as suitable for GP training.

Rotations in York are full time* and consist of six posts of six months each. 

Most rotations consist of;

18 months in secondary care

12 months in general practice

6 months in an innovative post 

Your secondary care posts form part of an approved rotation and are included in hospital workforce planning. There are situations where a change in rotation may be required or approved but this would be in exceptional circumstances.
If you need to take time out of your scheme due to ill health, maternity leave or any other reason we will do our best to accommodate your needs and requests on returning to the scheme but we are unable to guarantee your return to the same rotation of posts.
All our training practices provide an excellent experience of General Practice. GP posts are usually allocated towards the end of each training year. We are not able to accommodate a trainees request to be allocated to a particular practice.
Under the old MRCGP doctors had to complete their training within 7 years. This is no longer the case; although there is the expectation that training is completed within a reasonable time frame. The RCGP will use their discretion when defining what a reasonable time frame is.

*Some doctors may be eligible to apply to work less than full time (in Yorkshire this is 50%) 



These sessions are part of your training, they are mandatory; you are timetabled and paid to attend. You have to attend at least 80% of sessions each year in order to progress to the next training year. 
The sessions encourage you to share ideas with fellow trainees, learn with experts and qualified GPs, and cover areas of the curriculum that you may not get a chance to cover in general practice or secondary care.

Please attend on time and stay for the full session, this is not only expected but courteous to your colleagues and the facilitator. 

If you can’t attend please call Bev on 6572 to inform her why.

If you are hungry, uncomfortable, tired, hot or cold then you are less likely to get the most out of the session. 

If you have issues regarding work or home life that are distracting you, you are less able to get the most out of the session. If they are work issues try and talk things through with a colleague before the session starts. Be aware that worries at home will impact on your learning so try to stay focused.
Take an active part in the group. Contribute and listen to others’ ideas.

There are many ways to learn. Everyone has there own preferred learning style. 

If you are organising a session it’s very important to plan how the session is run. A lecture might be relaxing and easy to organise but people tend to learn more when the learning is interactive and related directly to work; e.g. case based discussion.

It helps to take a note of what the subject is the week before so you can be thinking about specific questions and needs you may have. 

It may help your learning if you come to the session with the question in mind ‘what do I want to learn as a result of my learning today’.

Don’t forget to summarise your learning in your learning log in your e-portfolio and include any unmet needs in your PDP (sometimes sessions raise more questions than provide answers)
We do read the feedback sheets and they help us to plan future sessions so your comments are valued.

Details of the HDR programme including the contact details of the trainer supporting the session are on the VTS website. A reminder of topics and venues is in the monthly newsletter; also available on the website.
There are three HDR groups;
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For Groups B and C the majority of the sessions are chosen by the groups. 
Each session is planned and facilitated by a pair of trainees with the support of a trainer. Every trainee will be responsible for planning at least two sessions a year.
Planning sessions take place at the start of each six months. 
Attendance at these sessions is part of your timetabled work commitment. 
If you are responsible for planning a session you must make contact with the trainer responsible for helping you ideally several weeks before the session.

There is a very limited amount of money available for paying resources, this needs to be applied for through the VTS office in advance and can not be guaranteed.
Sessions for Group A will follow a set curriculum and be planned by the trainer.

Please note that there are also several whole day events for all groups which will be 9am-5pm in the PGMEC.



You may wish to attend some courses to enhance your training experience and help you to prepare for your MRCGP assessments.

PLEASE NOTE that due to financial constraints only certain courses are eligible to receive funding. This has changed recently. You MUST check the website for an up to date list of these courses.

It is sensible to plan any courses you want to attend in advance and spread attendance over your VTS. It is not possible to cram them all into one six month post.

The VTS receives a budget from the Deanery each year for study leave. This has reduced by a third in the last year. In order to share this fairly among the trainees we need to review each application before deciding on approval.  Funding is not guaranteed even if the course is on the ‘approved’ list.

When applying for study leave you MUST apply to the VTS office using the correct form no less that SIX weeks before the course. 
You must also ensure that you have followed the correct procedure for taking study leave from your post.

 Trainees in General Practice
Study leave allowance is granted under the terms of the GPST-Trainer contract
Study leave allowance should be granted with reference to the following principles:

· GPSTs are encouraged to develop a coherent and relevant study leave plan early on in training and to request leave in accordance with these plans.

· Study leave “is not an entitlement but an allowance and the needs of patients must 

always take precedence”.

· “The total of half day release and study leave granted to each trainee  should be a 

maximum  of 30 days per year”,  i.e. the number of days out of the practice for 

attendance at a half day release when added to the number of days allowed for study  leave should not exceed 30 days.
· Requests for study leave over and above the maximum usually allowed will be dealt with on their educational merits with due consideration to the educational needs of the individual GPST.
GPSTs in Hospital Posts
Study leave will be granted in accordance with paragraphs 250-254 of the Terms & Condition of Service of Hospital Medical and Dental Staff and the Terms & Conditions of Service for Doctors in Community Medicine and the Community Health Service.
Study leave allowance should be granted with reference to the following principles:

· The total of Whole Day Release and study leave granted to each trainee should be a maximum of 30 days per year, i.e. the number of days at a Whole Day Release when added to the number of days allowed for study leave should not exceed 30 days.

· GPSTs are expected to attend the Whole Day Release programme every month. The whole day release programme has been agreed with each department.
· Study leave should be planned well in advance in a personal development plan.  
· The study for which leave is taken should be considered in the context of the entire GP training programme and not necessarily restricted to the specialty in which it is taken.

In the event of a dispute arising over study leave, GPSTs and Trainers are advised to consult with the Programme Directors and/or the appropriate Associate Director.  If local resolution cannot be achieved, final arbitration will be the responsibility of the Director of Postgraduate General Practice Education.

Dates to remember

Mock CSA ST3 GPs Wednesday 28th September
Launch Pad; an exit course of all ST3 GPs 
Date TBC

(This course is optional)


a brief overview

All doctors commencing training on or after 1 August 2007 are required to complete the MRCGP (formally nMRCGP) for the issue of a CCT.
Evidence needed to pass the MRCGP is recorded in your e-portfolio. Whatever you think of the e-portfolio, it is the method used to demonstrate you are competent to become a GP. That means you have to complete it to a satisfactory standard. It is not the most intuitive piece of IT to use and it does take time and effort. If you seek out advice and make time it is not really that hard. It’s up to you to make it work for you.
This is a summary of what is contained in your e-PF
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So what do all these terms stand for?

· WPBA = Work Place Based Assessment  which includes:                                                        CBD =Case-based Discussion 
COT = Consultation Observation Tool in primary care or Mini-CEX in secondary care 
DOPS = Direct Observation of Procedural Skills 
MSF = Multi-Source Feedback 
PSQ = Patient Satisfaction Questionnaire 
Learning log

Personal Development Plan

NOE = Naturally Occurring Evidence
The CSR = Clinical Supervisor’s Reports 

The ESR = Educational Supervisor’s Report

· AKT = Applied Knowledge Test.  

· CSA = Clinical Skills Assessment. 
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 Still confused? We are not surprised!
You will need more detailed advice in order to complete your e-EP.

We have our very own     [image: image12.jpg]


   

You should download this from the VTS website; PLEASE READ IT AND ACT ON THE ADVICE.
It should contain all the advice that you need

There are lots of other useful sources of support and advice:

Yorkshire and Humber Deanery website www.yorksandhumberdeanery.nhs.uk

RCGP website/e-Portfolio helpline

HDR sessions through out the year
Your trainer and educational supervisor
Where ever you get your advice make sure it is up to date and relevant for training in the Yorkshire and the Humber Deanery.
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All doctors are encouraged to register with a GP, preferably not their training practice.

If you are unwell or have concerns about your health you should seek the advice of your own GP.
Some sobering facts; 
· 2 in 3 doctors don’t go to their GP if ill

· 1 in 5 doctors feel significant stress as a result of work

· 1 in 3 doctors self prescribe to help cope

· 1 in 10 doctors use alcohol and/or drugs to cope

· 6 in 10  doctors report work having a negative impact on family life

· Doctors have a significantly higher suicide rate than any other profession especially after a complaint
So seek advice before you become a statistic!
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If you do need to take time off because of ill health please inform your employer and submit a medical sick note as required by your contract of employment.

Your contract will contain information about how much sickness benefit you are entitled to.

If you take more than 2 weeks off work due to sickness or any other approved leave in any post you will need to extend your training period by this time. 

If you are unwell for more than 2 weeks we would appreciate you informing the VTS.
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If you are pregnant or planning a pregnancy there is an information sheet on the York VTS website with more specific information.
There are many other organisations that offer support an advice in addition to your GP.
Some of these are listed below.
NHS Practitioner Health Programme 
A free, confidential service for doctors and dentists who have mental or physical health concerns and/or addiction problems, in particular where this may be affecting work. 
www.php.nhs.uk
Doctors Support Network
Provision of ongoing confidential advice and support to doctors with mental health problems. All calls are dealt with by doctors. 
www.dsn.org.uk
Take Time
Take Time is a wholly confidential service specifically for junior doctors and dentists in the Yorkshire and Humber Deanery needing help with work-related and personal difficulties which may cause anxiety, stress, depression and unhappiness. 
Tel: 0113 343 4642 
email: taketime@leeds.ac.uk
BMA Counselling Service and Doctors Advisory Service
For help, counselling and personal support from trained telephone counsellor or peer support from a doctor-adviser. 
Tel: 08459 200169

British Doctors and Dentists Group
The BDDG is a service for recovering alcoholic and drug dependent doctors and dentists, and students. 
www.medicouncilalcol.demon.co.uk/bddg.htm
Hope 4 Medics
A support group for doctors with disabilities. 
email: info@hope4medics.co.uk
www.hope4medics.co.uk/about.php
British International Doctors Association
BIDA aims to protect and promote the interests of overseas doctors, by highlighting the problems they face and by developing policies on the health care of ethnic minorities. 
Tel: 0161 456 7828

Medical Women’s Federation
The MWF represents the interests of women doctors to government and national bodies, bringing together women trying to advance their medical careers. 
Tel: 020 7387 7765 
email: admin.mwf@btconnect.com
www.medicalwomensfederation.org.uk
Royal Medical Benevolent Fund (RMBF)
Depending on individual needs and circumstances, RMBF is able to provide grants, loans, information, advice, clothes parcels and payments to assist with domestic and financial crises or help with childcare and other costs. 
Tel: 020 8540 9194 
email: info@rmbf.org
www.rmbf.org

Royal Medical Foundation
The Royal Medical Foundation, a medical benevolent charity assists UK medical practitioners and their dependants who find themselves in financial hardship. 
Tel: 01372 821 011 
www.royalmedicalfoundation.org


Samaritans
Samaritans is available 24 hours a day to provide confidential emotional support for people who are experiencing feelings of distress or despair, including those which may lead to suicide. 
Tel: 08457 90 90 90 
email: jo@samaritans.org
www.samaritans.org

MIND
Mind is the leading mental health charity in England and Wales. It works to create a better life for everyone with experience of mental distress. 
Tel: 0845 766 0163 (MindinfoLine) 
email: contact@mind.org.uk
www.mind.org.uk
National Family Mediation
NFM is a network of local not-for-profit Family Mediation Services in England and Wales which offers help to couples, married or unmarried, who are in the process of separation and divorce. We are committed to providing high quality mediation to everyone who needs it in all communities 
Tel: 01392 271610 (9.00am - 5.00pm (Monday - Friday) 
Fax: 01392 271945 
email general@nfm.org.uk
www.nfm.org.uk

Relate
Relate is the UK’s largest and most experienced relationship counselling organisation helping people to work through their relationship difficulties and reach their own decisions about the best way forward. 
Tel: (lo-call) 0845 456 1310 or 01788 573241 
www.relate.org.uk

Women’s Aid
Women’s Aid is the key national charity working to end domestic violence against women and children; supporting a network of over 500 domestic and sexual violence services across the UK. 
www.womensaid.org.uk
The BMA website also has a comprehensive list of agencies offering support.


This guide does not contain everything you need to know but we hope it has given you an idea of what GP training is all about and where you can find other appropriate sources of information to support you throughout your VTS.

Please look at the York VTS website and the Yorkshire and Humber Deanery website for more information.




Group B = ST1 + 2 in GP or innovative posts.


Meet at the PGMEC 2-5pm


Meet for half day sessions and joint full days with Group A as timetabled.





Group A = ST1 + 2 in secondary care.


Meet once a month at Postgraduate Centre as timetabled


Usually 9am-5pm





Group C = ST3


Meet at the Medical Society Rooms 2-5pm on timetabled Wednesday afternoons.


2pm-3pm 2 small facilitated groups to discuss issues related to being a GP


3.30pm-5pm Whole group educational discussion planned by the group.
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